Homophobic bullying at work and school
Persistent harassment, whether at work or school, often leads to poor performance and attendance, which in turn may lead to dismissal or dropping out.  The root cause – homophobia or biphobia – is often never acknowledged.  
Homophobic bullying is characterized as bullying behaviours that are motivated by prejudice against a person’s actual or perceived sexual orientation.  
Gender-based harassment or bullying reinforces the traditional heterosexual gender norms by attempting to make the target feel unwelcome or unsafe in their environment.  
All genders can be targeted but the risk increases with the intersectionality of LGBTQ2S, racialized or disabled people.
For example, BIPOC (Black, Indigenous, People of Colour) women are more likely to experience racial and sexual harassment and less likely to be believed.
LGBTQ2S refers to people who are Lesbian, Gay, Bisexual, Trans-Identified, Queer or Questioning, or Two-Spirited.
To prevent bullying and harassment of LGBTQ2S staff, homophobic bullying needs to be recognized as a specific form of bullying.  Workplaces should be clear about the nature of the problem and the ways in which it can occur.    
Publicising examples of specific unacceptable behaviour will ensure both managers and staff recognize bullying behaviour.
Employers should be clear that gender-related comments about an individual’s physical characteristics or mannerisms, suggestive or offensive remarks or innuendoes about members of a specific gender, or gender-related verbal abuse, threats or taunts will not be tolerated by any staff, management, clients or customers.  
Many LGBTQ2S people seek to avoid discrimination by concealing their sexual orientation.  They face prejudice and discrimination when seeking work and once they are on the job.  LGBTQ2S staff continue to cope with barriers that prevent them from accessing existing reporting procedures.  When anti-gay bullying and harassment are allowed to continue traditional heterosexual gender norms are perpetuated.
Gender-based harassment and bullying are a part of everyday life in our schools. 
In Canada, at least 1 in 3 adolescent students have reported being harassed or bullied.  BullyingCanada.ca states that almost half of Canadian parents reported having a child that is the victim of bullying.  The website cites studies that have found bullying occurs once every seven minutes on the playground and once every 25 minutes in the classroom.  
The rate of discrimination experienced among students who identify as LGBTQ2S is three times higher that for heterosexual youth (lawcentralalberta.ca/en/bully-free-alberta).  
Society has laws in place to deal with sexual harassment and bullying, but laws on their own do not stop such behaviour.  We all need to challenge gender-based prejudice and discrimination to make a real difference in our schools and workplaces.
If you are a parent of a child who has been bullied or are someone who has experienced sexual harassment at work, contact your local police department.
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